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Granite School District is committed to providing a quality education to students in a safe, supportive, and welcoming
environment. To this end, the District maintains policies that prohibit conduct that disrupts the learning environment.
Please see below for District policies that apply to this disclosure and visit http://www.graniteschools.org/legal/policies/
for all District policies. *

School Safety
Unsafe conduct and disrupting school programing or student activities violates district policies. Among other things,

District polices prohibit: threats or acts of violence; possession of real or look-alike weapons, explosive, noxious, or
flammable material; gang activity; criminal or disruptive behavior; destruction or defacement of property; willful
disobedience or persistent defiance of authority; and possession of illegal drugs, alcohol, or other prohibited substances.

Bullying, Cyberbullying, Hazing, and Retaliation
Bullying, cyberbullying, hazing, and retaliation can also disrupt a student’s right to a respectful school atmosphere. Any

bullying, cyberbullying, hazing, retaliation, or related conduct is unacceptable. Administrators, teachers, counselors,
social workers, and psychologists in every school are trained to respond to incidents of bullying, cyberbullying, hazing,
and retaliation.
Generally speaking, bullying, cyberbullying, and hazing have common elements or characteristics:

e an intent to cause distress or harm

o arelationship in which there is an imbalance of power or strength

e repeated acts, words, and gestures (or in some cases, one egregious act) of violence, intimidation, humiliation, or

social isolation

Bullying, cyberbullying, hazing, and retaliation may exist in various forms including, but not limited to, physical
violence and aggression, verbal or written assaults or attacks, and/or social or psychological isolation, manipulation, or
deprecation. Conduct may involve direct and open attacks against a victim, but conduct can also be indirect or subtle in
nature (e.g. spreading rumors or enlisting another student to engage in conduct). Bullying, cyberbullying, and particularly
hazing may exist in circumstances in which victims or targets acquiesce or consent to the conduct. Bullying,
cyberbullying, hazing, and retaliation may also constitute civil rights violations in circumstances where a victim is
targeted based on one or more protected classes.

Discrimination and Harassment
Granite School District complies with all civil rights laws and regulations (please see below for a brief description of the
federal laws and regulations and contact information for District administrators assigned to administer the laws).+ As
such, the District prohibits all discrimination, harassment (including sexual harassment), and retaliation against any
individual based on race, color, sex, pregnancy, religion, national origin, age, marital status, disability, sexual orientation,
or gender identity in its educational programs, activities, admissions, access to facilities, or other treatment.
Discriminating or harassing behavior targeted at an individual or group of individuals often takes one or more of the
following forms:
committing aggressive or violent physical acts or making threats of the same
e unwelcome communication, jokes, stories, pictures, gestures, or displays of offensive material
e isolating, humiliating, or demeaning an individual or intentionally excluding from participation in or access to
any facilities, programming, activities, employment, or other benefits
e using epithets, slurs, or negative stereotypes or engaging in name calling, verbal abuse, or offensive comments
creating graffiti, drawings, or other symbolic communication with threatening messages, degrading descriptions,
or stereotypical caricatures

Sexual harassing behavior can be particularly disruptive. Sexual harassment typically involves offensive or unwelcome
sexual advances, requests for sexual favors, and other verbal or physical conduct or unwelcome communication of a
sexual nature targeted at another individual based on that individual’s sex, sexual orientation, gender identity, or


http://www.graniteschools.org/legal/policies/

conformance/non-conformance with a real or perceived gender or sexual stereotype that creates an intimidating, hostile,
or offensive educational environment.

Reporting and Correcting
The best resources for identifying and addressing incidents of unsafe behavior, discrimination, harassment, bullying,

cyberbullying, hazing, and retaliation are students and staff. Granite School District provides several avenues for
reporting:
e every school posts the contact information of two or more administrators or staff members that will
receive reports
e many schools have “Buddy Boxes” or other similar locations for making written reports
o the District Safety Hotline is available if students are aware of any dangerous situations involving bullying,
weapons, or unsafe behavior - Phone: (801) 481-7199, Text: (801) 664-2929
e students can use the SafeUT application on their phones
e students can make a verbal or written report to any teacher or other staff member

Granite School District will promptly investigate all reports and take appropriate steps to eliminate the offending
conduct, address its effects, and prevent it from reoccurring. In addition to making complaints to school administrators,
complaints may be filed with a Designated District Official (identified below). The District will attempt to resolve issues
working collaboratively with parents, guardians, and patrons at the lowest possible level. If civil rights concerns cannot
be resolved at the school or District level, complaints may be filed with the Oftice for Civil Rights, Region VIII, U.S.
Department of Education, Federal Building, Suite 310, 1244 Speer Boulevard, Denver, Colorado 80204.

Prohibitions described above shall be enforced for conduct occurring outside of school, school hours, or school-related
activities if the conduct materially disrupts the educational environment. Students found in violation of District policies
regarding school safety, discrimination, harassment, bullying, cyberbullying, hazing, and retaliation may subject
themselves to student discipline including parent/guardian conferences, suspension/expulsion, referral to law
enforcement, placement in an alternative program, and/or other consequences and action steps appropriate for the
circumstance.

For more information about Granite School District policies or any subjects addressed in this notice, please contact the
District Compliance Officer by calling (385) 646-4009.

By signing below, I hereby acknowledge that I have reviewed and understand the information contained.

Student Name:

Parent/Guardian Signature: Date:

= District Policies

. Article VIII.B.3., School Safety Violations
Article V.C.7., Unlawful Acts in or about Schools and School Trespass
Administrative Memo One-Hundred Six, Safe School Policy
Administrative Memo Ninety-Five, Prohibited Substances
Article VIILB.9. Prohibition of Bullying, Cyberbullying, Hazing, and Retaliation
Article V.C.1., Prohibition of Discrimination, Harassment, and Retaliation

+ Federal Laws and District Administrators

. Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. § 794) (34 C.F.R Part 104) relates to access by disabled individuals to all programs
receiving any federal financial assistances, including schools. Director of Educational Equity, (385) 646-4205.

. Title II of the Americans with Disabilities Act (42 U.S.C. §§ 12131-12134) (28 C.F.R. Part 35) relates to physical access to facilities of state and
local government entities. Director of Educational Equity, (385) 646-4205.

. Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681) (34 C.F.R. Part 106) relates to participation in and access to educational
programing regardless of sex or gender. Director of Educational Equity, (385) 646-4205.

. Title IV, VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000(d)) (34 C.F.R. Part 100) relate to relate to participation in programming and access
to benefits of education regardless of sex or gender. Director of Educational Equity, (385) 646-4205.

. The Age Discrimination Act of 1975 (29 U.S.C. § 631) (34 C.F.R. Part 110) relates to employment discrimination based on an individual’s age.
Director of Human Resources, (385) 646-4517.

o Title VII of the Civil Rights Act of 1964 (42 U.S.C. § 2000(e)) relates to employment discrimination based on an individual’s sex, race, color,
national origin, and religion. Director of Human Resources, (385) 646-4517.
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El Distrito Escolar Granite estd comprometido a proveer una educacion de calidad a los estudiantes en un lugar seguro
con apoyo, y un ambiente acogedor. Para estos fines, el Distrito mantiene politicas que prohiben conductas que alteran el
ambiente de aprendizaje. Por favor refiérase a las politicas del Distrito que se aplican a esta divulgacion y visite
http://www.graniteschools.org/legal/policies/ para todas las otras politicas distritales.

Seguridad escolar

La conducta insegura e interrupcion de la programacion escolar o de actividades estudiantiles viola las politicas del
Distrito. Entre otras cosas, las politicas del Distrito prohiben: amenazas o actos de violencia; posesion de armas reales o
que parezcan armas reales, explosivos, nocivos, o material inflamable; actividad de pandillas; conducta criminal o que
interrumpa; destruccion o mutilacion de propiedad; desobedecer de forma mal intencionada o persistente desafio de la
autoridad; y la posesion de drogas ilegales, alcohol, u otras sustancias prohibidas.

Acoso escolar, Ciberacoso, Novatadas, y Represalias
El acoso escolar, el ciberacoso, novatadas y represalias, puede también interrumpir el derecho del estudiante a tener una
atmosfera escolar de respeto. Todo acto de acoso escolar, ciberacoso, novatadas, represalias o conducta relacionada es
inaceptable. Los administradores, maestros, consejeros, trabajadores sociales, y sicologos en cada escuela estan
entrenados para responder a incidentes de acoso escolar, ciberacoso, novatadas, y represalias.
Por lo general, el acoso escolar, ciberacoso, y novatadas tienen elementos o caracteristicas comunes:

e Una intencion de causar dafio o sufrimiento

e unarelacion en la cual hay desequilibrio de poder y fuerza

e actos repetitivos, palabras, y gestos (o en algunos casos, un horroroso caso de) de violencia, intimidacion,

humillacion, o aislamiento social

El acoso escolar, el ciberacoso, novatadas, y represalias pueden existir en varias formas incluyendo, pero no limitado a,
violencia fisica y agresion, ataques verbales o escritos, y/o social o aislamiento sicoldgico, manipulacion, o desprecio. La
conducta puede involucrar ataques directos y abiertos contra una victima, pero la conducta puede ser también indirecta o
sutil en naturaleza (e.g .difusion de rumores o inscribir a otro estudiante a actuar de mala conducta). El acoso escolar,
acoso ciberacoso, y en especial las novatadas pueden existir en circunstancias en las cuales las victimas o blancos toleren
o den consentimiento a la conducta. El acoso escolar, el acoso escolar cibernetico, novatadas, y represalias pueden
también constituir una violacion a los derechos civiles en circunstancias donde una victima es blanco basado en una o
mas clases protegidas.

Discrimination y Acoso
El Distrito Escolar Granite cumple con todas las leyes de derechos civiles y regulaciones. (por favor fijese abajo por una

breve descripcion de las leyes federales y regulaciones e informacion de contacto para administradores asignados a
administrar las leyes).” Por tanto, el Distrito prohibe toda discriminacion, acoso, (incluyendo el acoso sexual) y
represalias contra cualquier individuo basado en la raza, color, sexo, embarazo, religion, origen nacional, edad, estado
civil. Discapacidad y, orientacion sexual, o identidad de género en sus programas educativos, actividades, admisiones,
acceso a facilidades, u otro tratamiento. Las conductas discriminatorias o de acoso dirigidas a un individuo o grupo de
individuos a menudo conlleva uno o mas de las siguientes formas:
e cometiendo actos agresivos violentos o fisicos haciendo amenazas sobre lo mismo
e comunicacion no deseada, bromas, historias, imagenes, gestos, o exhibicion de material ofensivo
e aislamiento, humillacion, o degradando a un individuo o intencionalmente excluyendo de participacion o acceso
a cualquier facilidad, programacion, actividades, empleo, u otros beneficios.
e usando epitetos, insulto racista, o estereotipos negativos, o involucrandose en insultos, abuso verbal, o
comentarios ofensivos.
e creando grafiti, dibujos, u otra comunicacién simbolica con mensajes amenazantes, descripciones degradantes, o
caricaturas estereotipicas.



La conducta de acoso sexual puede ser particularmente perjudicial. El acoso sexual tipicamente involucra avances
sexuales ofensivos no deseados, solicitud de favores sexuales, y otras conductas fisicas o verbales o comunicacion no
deseada de naturaleza sexual dirigida a otro individuo basada en el sexo de ese individuo, orientacion sexual, identidad
de género, de conformidad/no conformidad con un género real o percibido o un estereotipo sexual que crea un ambiente
hostil e intimidante, o un ambiente educacional ofensivo.

Reportando y Corrigiendo
Los mejores recursos para identificar y tratar incidentes de comportamiento inseguro, discriminacion, intimidacion,
acoso escolar, ciberacoso, novatadas, y represalias son los estudiantes y el personal. El Distrito Escolar de Granite provee
varias vias para informar.
e Cada escuela coloca mensajes de informacion de dos 0 mas administradores o personal que recibira
informes
e muchas escuelas tienen “Cajitas Buddy” u otros para hacer informes escritos
o la Seguridad del Distrito en Linea esta disponible si los estudiantes saben de cualquier situacion de peligro que
involucre acoso escolar, armas, o comportamiento inseguro, - Teléfono: (801) 481-7199, Text: (801) 664-2929
e Jos estudiantes pueden usar la aplicacion SafeUT en sus teléfonos
e los estudiantes pueden hacer un informe verbal o escrito a cualquier maestro u otro miembro del personal

El Distrito Escolar Granite investigara sin demora todos los informes y se tomaran los pasos apropiados para eliminar la
conducta ofensiva, se abordaran sus efectos, y se prevendra que vuelva a ocurrir. Ademas de hacer reclamos a los
administradores escolares, las quejas pueden ser presentadas al Oficial Designado por el Distrito (se identifica abajo). El
Distrito tratara de resolver los problemas trabajando en colaboracion con padres, tutores legales y colaboradores, en el
nivel mas bajo posible. Si preocupaciones de derechos civiles no pueden ser resueltos en la escuela o a nivel de Distrito,
las quejas deben presentarse a la oficina de Derechos Civiles, Region VIII, Departamento de Educacion de los USA,
Federal Building, Suite 310, 1244 Speer Boulevard, Denver, Colorado 80204.

Las Prohibiciones descritas aqui seran aplicadas por conductas que ocurran fuera de la escuela, en horas de escuela, o
actividades escolares relacionadas si la conducta materialmente interrumpe el ambiente educativo. A los estudiantes que
se les encuentre en violacion de politicas de seguridad escolar, discriminacion, acoso, acoso escolar, ciberoacoso,
novatadas, y represalias estaran sujetos a la disciplina escolar incluyendo, conferencias entre padre/tutor,
suspension/expulsion, referencias al cumplimiento de la ley, ubicacién en un programa alternativo y, u otras
consecuencias y acciones y/u otras consecuencias y pasos apropiados de accion de acuerdo con la circunstancia.

Para mas informacion acerca de las politicas del Distrito Escolar Granite o de cualquier tema o cualquier otro tema que
se haya tratado en esta nota por favor, por favor contacte al Oficial de Reclamos del Distrito llamando al (385) 646-4009.

Al firmar aqui abajo, Yo por la presente reconozco que he revisado y que comprendo la informaciéon que contiene.

Student Name:

Parent/Guardian Signature: Date:

1 District Policies

. Article VIILB.3., School Safety Violations
Article V.C.7., Unlawful Acts in or about Schools and School Trespass
Administrative Memo One-Hundred Six, Safe School Policy
Administrative Memo Ninety-Five, Prohibited Substances
Article VIILB.9. Prohibition of Bullying, Cyberbullying, Hazing, and Retaliation
Article V.C.1., Prohibition of Discrimination, Harassment, and Retaliation

1 Federal Laws and District Administrators

. Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. § 794) (34 C.F.R Part 104) relates to access by disabled individuals to all programs receiving any federal financial assistances, including
schools. Director of Educational Equity, (385) 646-4205.

. Title II of the Americans with Disabilities Act (42 U.S.C. §§ 12131-12134) (28 C.F.R. Part 35) relates to physical access to facilities of state and local government entities. Director of Educational
Equity, (385) 646-4205.
. Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681) (34 C.F.R. Part 106) relates to participation in and access to educational programing regardless of sex or gender. Director of

Educational Equity, (385) 646-4205.

. Title IV, VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000(d)) (34 C.F.R. Part 100) relate to relate to participation in programming and access to benefits of education regardless of sex or
gender. Director of Educational Equity, (385) 646-4205.

. The Age Discrimination Act of 1975 (29 U.S.C. § 631) (34 C.F.R. Part 110) relates to employment discrimination based on an individual’s age. Director of Human Resources, (385) 646-4517.

. Title VII of the Civil Rights Act of 1964 (42 U.S.C. § 2000(e)) relates to employment discrimination based on an individual’s sex, race, color, national origin, and religion. Director of Human
Resources, (385) 646-4517.
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